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Perkins Grant Management System (PGMS)

LEA Prodile

CDE

Mlogation Amount $90,351.00
Budgsted Amount $80,351.00
Maimum rdirect $3,300.00
Monday, June 03, 2013
Apeiination Due Dats 12:00 AM
Application Status Not Submitted
5%@%&% GAMN Booshyod By Not Received

Local Bdusstion Agency (LEA] information

LEA Contact information

LEA Name!
Marysville Joint Unified (131 - Secondary)

CDS Codea: 58-727 36-0000000

Address: 1919 B 5t

Marysville, CA 85801-3731

Phone: {630} 741-6000

Fax:

E-mail: gtodd@mijusd.com
Superintendent

Name: Gay Todd

Parkine Coordinator Information

Perkins Coordinator

Name: Jami Larson

Title: Coordinator

Phone: 530-742-6160 Extension:
Fax: 530-741-7893

E-mail: Harson@miusd k12.ca,us

Street Address: 1919 B Street

City: Marysville

State: CA

Zip Code: 95801

Perkins Coordinator Contact During Summer

Phone: 530-218-1647 Extension:
E-mail: HarsonEhmivsd com

Fiscal Coordinator information
Fiscal Coordinator

Name: Jami Larson

http://www3.cde.ca.gov/pgms/pri.aspx
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Title: Coordinator

Phone: 530-749-6160 Extension:
Fax: 530-741-7893

E-mail: ferson@miusd k12 ca.us

Street Address: 1819 8 Strast

City: Marysville
State: CA
Zip Code: 85801

LEA CTE Advisory Chalr Information

Name: Rich Gabel
£.maik richg@frankbooth.com
Phone: £30-749-3728

http://'www3.cde.ca.gov/pgms/prt.aspx 5/23/2013
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Section | - Sigte Assurances and Certifications

Certifications Slgn-off

This application is a commitment to comply with the following assurances, ceriifications, terms, and conditions associated with the Carl D. Perkins Career
and Technical Education Improvement Act of 2006.

The foliowing Assurances, Cerlifications, and Grant Cenditions are requirements of applicants and grantees as a condition of receiving funds. Applicants
do not need to sign and return the general assurances and certification with the appilication; instead, they must download them, collect the appropriate
signatures, and keep them on file to be available for compliance reviews, complaint investigations, or audits.

California Department of Education General Assurances {CDE-100A)
Crug Free Workplace Certification (CDE-1G0DF}

U.8. Department of Education Debarment and Suspension (ED 80-0014)
U.8, Department of Education Lobbying (EDB0-0013)

Parkins IV Assurances and Certifications (CDE 100)

u  2011-12 Grant Conditions

& M &

HO#H

Section | - LEA Sign-off Section

Other updates to the focal CTE plan can be submitied in narrative form with a reference 1o the Local CTE Plan chapter, section, and question.

Section 1 - CDE Review and Slgn-off Section

i Section [ - Section Approved

http://www3.cde.ca.gov/pgms/pri.aspx 5/23/2013
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Section It - Representatives of Special Populations

Representatives of Special Populaiions Bigr-off

Section 123(b) of Perking IV regquires siates to conduct annual evaluations of the progress and efforts grant recipients are making toward achieving the
core indicator performance levels established for the state's CTE programs. California LEAs provide data to the CDE through the 101-E1 report in the fait
ang 101-E2 report in the spring, and these data are used to determine the core indicators.

This section ideniifies the LEA’s actual performance on each of the Core Indicators of performance and indicales if the LEA has met the slate-established
performance targets.

After collecting the required signatures, enter the name and title of the person representing each of the special populations iisted beiow.

Economically Disadvantaged {Title 1 Coordinator)
Titie 1 Coordinator Name: Jami Larson
Titie § Coordinator Title: Director Categorical Programs

Limited English Proficiency (English Learner Coordinator)
English Learmner Coordinator Namae: Lenora Tate
English Leamer Coordinator Title: Executive Director Educational Services

Disabled (Handicapped) (Special Education Coordinator)
Special Education Coordinator Name:  Toni Marquez
Special Ecucation Coordinator Title: Director Student Services

Single Parent or Single Pregnant Women {Title 1X Coordinator}
Title IX Coordinator Name: Gay Todd
Title IX Coordinator THie: Superintendent

Gender Equity or Nontraditional Training (Title [X Coordinator)
Title IX Coordinator Name: Gay Todd
Title IX Cogrdinator Titie: Superintendant

Bection H - LEA Sign-off Section

As the duly authorized representative of the local educational agency applying for Carl D. Perking Career and Technical Education Improvemeant
Act of 2006, 2011-12 funding, | condirm that the LEA coordinators or administrators responsibie for each of the programs associated with special
population groups have reviewed and approved the 201112 Perking IV application for funds.

Spction i - CDE Review and Sign-off Bection

Section |l - Section Approved

htip://www3.cde.ca.gov/pgms/pri.aspx 5/23/2013
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Secton Hl - Assessment of Career Technical Education Programs

Section 123(b} of Perkins IV requires states to conduct annual evaluations of the progress and efforts grant recipients are making toward achieving the
core indicator performance levels established for the state’s CTE programs. Califernia LEAs provide data to the CDE through the 101-E1 reportin the fall
and 101-E2 report in the spring, and these data are used to determine the core indicators.

This section identifies the LEA’s actua! performance on each of the Core [ndicators of performance and indicates if the LEA has met the stete-esiablished
performance fargets.

Marysville Joint Unified (131 - Secondary) has failed to meet ane or two of the required targets of performance and is identified as a Needs Improvement
Agency. For each performance target not met, explain the expected reasons for low performance, any strategies the LEA plans to implement in order to
achieva the state-established performance leved, and describe any planned actions to be taken to improve the performance on that particular core
indicator.

NJA may indicate that the LEA:

=« Falied to report the required data for that indicator
= |5 one of the State Special Schoois or California Education Authority
= Did not receive Perkins funds in the prior year and was not reguired to report data

if 551 is the only indicator showing an N/A, the LEA failed to submit the required CDE-101 £2 report

181 Academic Attainment-Reading/Language Arts

Numerator:
Number of 12th grade CTE cohcentrators who have met the proficient or advanced level on the English-language arts portion of
the California High Schoot Exit Examination {CAHSEE).

Penominator:
Number of 12th grade CTE concentrators,

LEA Level 200310 48,17 % LEA Level 2110-11:  43.26% LEA Level 2011-12: 4185 %
State Level 2011-12: 50.50% Required Target: 45.45 % et Target: No

Explanation:
In reviewing CAHSEE scores and cross referencing 12th grade students taking CTE concentrator courses, it is noted Lindghurst High
School is helow the target for students at or above the proficient level. To address this issue, we have examined not oniy the overail
scores but more importantly the subgroups. One subgroup in particular, student with disabillties, reported a high percentage of students
who did not pass with a preficient score.

Strategy to improve performance fevel:
in order 1o iry to address this issue, we will implement strategies beginning in the 10th grade fo help prepare studenits for success with
the CAHSEE and other academic tests, but most importantly to prepare students for a successful and productive life after high school.
All RSP students will take general education Engiish classes, and professional development wil be provided to help strengthen skills to
close the achievement gap.

Planned activities:
All RSP students will take general education English. This will provide a less restrictive environment and give them access to content
experts in the area of EnglishiLanguage Arts. In order o support this andeavor, para educators will be assigned o classes with high
concentrations of students with disabilities to provide more concentrated and focused fims for struggling students. Three sections will
be targeted for the added instructional support. In addition, professional development will be provided to teachers to focus on
insiructional sirategies to close the achievement gap.

Funding source: “iDistrict " Perkinsg - Other

Funding Amount: $42 000.00

182 Academic Attainment-Mathematics

Numerator:
Numerator: Number of 12th grade CTE concentrators who have met the proficlent ar advanced levet on the mathematics portion
of the CAHSEE.

Denominator:
Number of 12th grade CTE concentrators,

LEA Level 2009-10:  52.08% LEA Level 2010-11: 4468 % LEA Level 2011-12: 5281 %
State Level 2011-12: 4350 % Required Target: 38.15% Met Target: Yeas

251 Technical kil Attainment

http://www3.cde.ca.gov/pgms/prt.aspx 5/23/2013
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Numerator:
Number of CTE concentraiors enrolied in a capstone CTE course who received an ‘A, 'B', or 'C’ grade in the course, or received
an industry-recognized certification, or passed an end of program assessment alighed with industry-recognized standards,

Denominator:
Number of CTE concentrators enrolled in capstone CTE courses during the reporting year.

LEA Level 2008-10;  92.18% LEA Level 2010-11: 93168 % LEA Level 2011-12: 87.23%
State Level 2011-12: 88.00% Required Target: 79.20% Met Target: Yes

381 Secondary School Completion

Numerator:
Number of 12th grade CTE concentrators who earned a high school diploma, or other state-recognized equivalent (including
recognized alternative standards for individuals with disabilities).

Benominator:
Number of 12th grade CTE concentraiors who [eft secondary education during the reporling year.

LEA Level 2009-10: 9931 % LEA Level 2010.11:  100.00%  LEA Levei 2011-12: 10000 %
State Level 2011-12: 9071 % Required Target: 81.64 % Met Targef: Yes

451 Studant Graguation Hate

Numerator:

Number of 12th grade CTE concentrators who, in the reporting year, were included as graduated in the siates computation of its
graduation rate.

Denominator:
Number of 12th grade CTE concentrators.

LEA Level 2009-10: 9931 % LEALevel 2010-11: 10000 %  LEA Level 2011412: 10000 %
State Level 2011-12:  83.50 % Required Target: 75.15 % Met Target: Yes

551 Secondary Flacement

Numerator:
Number of 12th grade CTE concentrators who left secondary education during the reporting year and entered postsecondary
education or advanced fraining, military service, or employment, as reported on a survey six menths following graduation.
Denominator:
Number of 12th grade CTE concentrators who left secondary education during the reporting year and responded 1o a foliow-up

survey.
LEA Level 2009-10:  90.671% LEA Level 2010-11. 8550% LEA Level 201112: 8745 %
State Level 201112: 9293 % Required Target: 83,64 % Wiet Target: Yes

881 Nor-traditional Participation

Numerator:

Number of CTE participants from underrepresented gender groups who were enrolied in a program seguence that leads to
employment in nontraditionat fields.

Denontinator:
Number of a8t CTE participanis enrolled in a program sequence that leads to employment in nontraditional fields.

LEA Level 2009-10: 3519% LEA Level 2010-11: 35,12 % LEA Level 2011120 41.44 %
State Level 2011-12:  35.00% Required Target: 31.50 % et Target: Yes

G52 Non-traditional Completion

Numerator:

Number of CTE concentrators from underrepresented gender groups enrolied in a capstone CTE course that leads to employment
in a nontraditional field who received an 'A', 'B', or 'C' grade in the course, of received an industryrecognized certification, or
passed an end of program assessment aligned with industry-recognized standards.

Denominator:

http://www3.cde.ca.gov/pgms/prt.aspx 5/23/2013
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Number of aii CTE concentrators enrclied in a capstone CTE course that ieads to employment in nontraditional fleids.
LEA Level 2008-10:  27.32% LEAlevel 2010-11: 3724 % LEA Level 201142: 3442 %
State Level 201112: 21.50% Required Target: 19.35% Vet Target: Yes

Zaction - LEA Sigr-off Seclion

Assessment of Career Technical Education Programs section is compiete and ready for CDE review.

Section 1 - CDE Review and Slgn-off Section

http://fwww3.cde.ca.gov/pgms/pri.aspx 5/23/2013
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Section WV - Progress Report Toward Implementing The Local CTE Plan

et g

The implementation of each LEA's local Career Technicak Fducation (CTE) plan directly affects the implementation of the State CTE Plan. Through the
five-year duration of Perkins IV, 2008-2013, LEAs will report on the progress they have made toward implamentation of their local CTE plan. This
progress report is an opportunity to refiect on the goals outlined in the local CTE plan as well as noting the successes and challenges that occurred
during the previous school year.

Additionally, the LEA should set measurable CTE ouicomes for the next school year basad on the needs of the CTE students and programs offered by
the LEA and the results of the core indicator data reporied in Section 111

LEA personnel must respend to the foliowing questions:

LEA Response

-

i,

4.

in the 2012-13 application {(Section IV, question 3}, the LEA identified at Jeast three goals from the local CTE plan on which it would
focus during the 201112 school year. What progress has the LEA made toward achieving those specific goals? How has the LEA
improved, enhanced, or expanded CTE for students during 2012.137

The District updated the 2008-12 Local Plan for Career Technical Education during the 2012-13 school vear.

The District maintained active parinerships with community and regional employment efforts to continue o provide opportunities for students and
staff. It is important to continue active levels of participation on collaborative community committees that pertain to workforce deveiopment. The
District was represented on the North Central Counties Consortium Youth Council which serves as an advisary body to the regional Workforce
Investment Board. The Director of Categorical Programs served as Vice Chair of the Youth Councll during the 2012-13 school year. In addition to
reguiar meetings, the District provided input on a Youth Council Work Ready Certificate Taskforce. The North Central Counties Career Technical
Education Conscrtium is another example of 2 regional CTE commitiee that the District participated with during the 2612-13 schoot year. The
District also remained dedicated o commitied participation on the Tri-County ROP Steering Commitiee. In addition to bi-monthly Steering
Committee meetings, the Principal of Marysville High School and the Director of Categorical Programs represented the District on a working
budget taskforce that met on a more frequent basis. The relationships identified above translated into opportunities for our students and staff
through increased funding, participation in communily college articulation events, and increased professional development offerings. These
associations have improved, enhanced, and expanded resources for our CTE programs.

Focus on professional development opporiunities tallored for CTE teachers. The District invested In several professional development activities
for CTE teachers during the 2012-13 school year. Carl Perkins doflars were reserved 1o create opporturities to foster the confinued growth and
development of CTE teachers and bring workplace relevance to the classroom. Unfortunately, not as many teachers fook advantage of the growth
apticns as anticipated. Invitations were extended to all CTE teachers on three occasions throughout the year. A three-day externship was offered
to raise the gquality of the CTE instruction by connecting directly with business and industry. All CTE teachears were encouraged to arrange a
twenty-four hour externship with an approved employer certified in the industry sector applicable fo the ROP instructor's discipiine, A stipend was
orovided for participation. Upen completion of the externship, CTE teachers provided a written summary of the experience and articulated how it
impacted thelr class. They were then challenged to create a lesson plan/activity, complete with CTE standards, linking the experience fo the
classroom. And finally, an evaluation of the externship was required. The externship program proved 1o expand the teachers’ scope of knowledge
and sharpen their understanding of current workforce trends. Three extemships ware completed. Four teachers and one agministrator took
advantage of the myriad of professional development strands offered at the Educating for Careers Conference. With more than 170 breakout
sessions, the unequated CTE professional development opportunity centered on teacher effectiveness, improving student academic attainment,
and closing the achievement gap. We did not meet the goal of having 50% of all CTE teachers participate in at least one strategic professional
deveiopment opporiunity outside of their traditional teaching obligations, but alt CTE teachers were ehcouraged to participate through three
separate invitations.

. What criteria, data, or practices are used in your district for determining improvemaents in career technical education programs?

Articulation efforts with the local community college are fostered through our participation with the North Central Counties Career Technical
Education Consortium. Tri-County ROP also works diligently to help the Disirict establish articulation agreements with community colleges
threughout the region. Individual teachers also work with industry sector counterparts at the postsecondary level to create linkages to provide 2
plus 2 agreements for high schoot! students. Even though we have several articulated classes, this is an area where the District wilt reinvest
efforts,

ROP Early Childhood Education {Yuba Community Collegs)

ROP Landscaping and Ornamental Horficulture (Woodland Community College)
ROP Photography (Butte Community College)

ROP 8mall Business and Entrepreneurial Leadership (Butte Community College}
ROP Welding Technology {Yuba Community College)

. Describe the Professional Development activities provide to the CTE teachers that are specific to ensuring the teacher stays current

with their own technical skills.

The Director of Categerical Programs attended the CTE Model Curricuium Standards Train the Trainer instruction along with other administrators
from the Yuba-Sutter region. A collaborative implementation training is being designed by the District, Tri-County ROP, Sufter County
Superintendent’s Office, and the Yuba City Unified Schoot District. We are currently canving cut 201 3-14 dates to share the CTE Model
Curricuium Standards with teachers in an action-based fraining that will showcase the relevancy of CTE and stress the imporiance of CTE when
implementing the Common Core Standards. The knowiedge will empower CTE teachers and provide the confidence 1o create collaborative
discussion with core academic teachers. The deshe is to have CTE teachers in the Marysville Joint Unified School District join with CTE teachers
in naighboring districts 1o provide mare diversity and a greater exchange of ideas during the trainings to make the implementation of the nawly
revised CTE Medel Curricutum Standards as fluid and effective as possible.

Identify ai least three measurable outcomes from the local CTE plan on which the LEA will focus in 2013-14.

http://www3.cde.ca.gov/pgms/prt.aspx 5/23/2013
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Concentrate on articulation agreements. The Marysville Joint Unified School District will direct gnergy into fortifying the number of established
written articulation agreements with postsecondary schools for the District's capstone classes.

Evaluate and Strengthen the CTE Advisory Committes. The Marysvile Joint Urdfied Schoo! District will evaluate the CTE Advisory Committee o
ensure all industry sectors being taught in the Marysvilie Joint Unified Schoot District are represented. The Commities has experienced some
atfrition during the last two years that requires us 1o revaiuate our compaosition. We wiil hopefuily be successiul in recruiting a couple of new
members who will balance our committee makeup and continue the tradition of active involvement by leaving their fingerprints on our CTE
programs In various aspects as our current members have. The new committee composition will be presentad to the Marysville Joint Unified
School District Board of Trustees for their approval in preparation for the 2013-14 school year.

implementation of the CTE Mode! Cumiculum Standards. Professional deveiopment wili be provided to CTE teachers introducing them 1o the CTE
Mode! Curricufum Standards and implementation strategies. The District will partner with Tri-County ROP, Sutter County Superintendent’s Office,

and the Yuba Cily Unified School District fo create and deliver a dynamic action-based training that will showcase the relevancy of CTE and
stress the importance of CTE when implementing the Common Core Sfandards.

Section IV - COE Review and Sign-off Section

Section IV - Section Approval

http://www3.cde.ca.gov/pgms/prt.aspx 5/23/2013
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Section V -~ Sequence of Coursas to Be Funded

This section is used to budget expenditures for each Pathway in an industry Sector.

Add Program

Page 10 of 16

Only those Pathways identified in an LEA’s approved Local CTE Plan, or submitied in a revision to the Local Plan may be supportad by Perkins IV funds.

Program Detaill

Site Moms indisiry Sentor Carger Pathweay Budaet Amonnt
Across All Siles Across Multiple Sectors ACross $7,075.00
Across All Sites Agricuiture and Natural Resources Agricuiturat Mechanics $13,144.00
Across All Sites Agricuiture and Natural Resources Agriscience $15,200.00
Across All Sites Agriculture and Natural Resources COrnamental Herticutture $13,498.00
Across All Sites 1 Arts, Media, and Entertainment Design, Visual, and Media Arts $31,581.00
Acrass All Sites i Building and Construction Trades Cabinetry, Millwork, and Woodworking $6,333.00
Across All Sites LHealth Science and Medical Technoiogy Healthcare Operational Support Services $3,520.00
Total $90,351.00

Ssction V - CDE Review and Sign-off Section
Section V - Section Approval
http://www3.cde.ca.gov/pgms/pri.aspx 5/23/2013
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Section V1 - Budget and BExpendl

fbent do
srreed 0%
of tolal 8% of Tt
&b Least B5% of the grant must se apent in these areas experditure | expondiiure
G}
Careor angd
Anademic
{4} i)} RAdance
lnstruction PTransnoriation argd
{Inchscing and Ohild Carg iF) Counssiing
Carger s By Besearch | for Sluglends {4
Tachwical (B} it Dronomicaity Speciat Evaluation [ Pardcipating | Administration
Student Brofessional | Curelcuhem artaged | Popiations §  ang Date i GTE o irsdirent
Siject Gode  |[Orgenlzations) | Development | Developmant | Participants SBarvices  [Development] Programs Costs Total
1000
Certificated $0.00 $4,500,00 $0.00 $0.00 5000 $0.00 $0.00 $6.00 $4,500.00
Salaries
2000 Classified
Salaries $0.00 $0.00 $0.00 $G6.00 $0.00 £0.00 50.00 $0.00 $0.00
3000
Employees $0.00 $575.00 $G6.00 $0.00 $0.00 50.00 $0.00 $0.00 $675.00 -
Benefits :
4000 .
Books/Supplies $56,227.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $59,227.00
5000 Services/
Operating $0.00 $3,800.00 $0.00 50.00 $0.00 $1,600.00 $0.00 $200.00 $5,000.00
Expenses ' i
fﬁgfap'm' $21,049.00 N/A N/A NIA NiA NA NIA N/A $21,049.00
g%{;?smd”ed NIA /A N/A N/A N/A N/A NiA $0.00 $0.00
Total $80,276.00 | $8,875.00 $0.00 i $0.00 $0.00 $1,000.00 $0.00 $200.00 $90,351.00/

7t Section VI - Section Approved
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Section Vi - Loca! CTE Plan Update

Applicants may update their locat CTE plans annually, if necessary. This is 8 good time to review losal CTE plan benchmarks and make adjustments to
reflect progress or additions to the CTE program. This is parficutarly impariant if:

= New coursas have been added to an existing program seguence.
= New sequences of courses have been developed for an existing industry secter,
= A new industry sector and the corresponding saquences of courses have been developed.

Section VI - LEA Sign-off Ssction

i1 Local CTE Plan benchmarks are reviewed to reflect progress or additions to the CTE program.

Zection Vi - CDE Review and Sian-off Section

Section VI - Section Approved

guestions: PFoerkins Support Team | perkine®ode.ca.oov | B18-224-5705

California Department of Education
1430 N Street
Sacramento, Th $HE4

Webh Falicy
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